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WHEN TO START RECEIVING RETIREMENT
BENEFITS

SOCIAL SECURITY
ADMINISTRATION

HTTPS://WWW.SSA.GOV/PUBS/EN-05-10147/.PDF

ONLINE PUBLICATIONS
WINDFALL ELIMINATION PROVISION

HTTPS://WWW.SSA.GOV/PUBS/EN-05-10045.PDF

GOVERNMENT PENSION OFFSET

HTTPS://WWW.SSA.GOV/PUBS/EN-05-10007.PDF

MEDICARE

HTTPS: //WWW.SSA.GOV/PUBS/EN-05-10043.PDF 4
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At Social Security, we're often asked, “What's the
best age to start receiving retirement benefits?” The
answer is that there’s not a single “best age” for
everyone and, ultimately, it's your choice. The most
important thing is to make an informed decision. Base
your decision about when to apply for benefits on
your individual and family circumstances. We hope
the following information will help you understand
how Social Security fits into your retirement decision.

| Your decision is a personal one

Would it be better for you to start getiting benefits

| early with a smaller monthly amount for more years,

. or wait for a larger monthly payment over a shorter
timeframe? The answer is personal and depends on
several factors, such as your current cash needs,
your current health, and family longevity. Also,
consider if you plan to work in retirement and if you
have other sources of retirement income. You must
also study your future financial needs and obligations,
and calculate your future Social Security benefit.

We hope yowll weigh all the facts carefully before
making the crucial decision about when to begin
receiving Social Security benefits. This decision
affects the monthly benefit you will receive for the rest
of your life, and may affect benefit protection for your
SUMVIVors.

3% ; Your monthly retirement benefit will be
1o higher if you delay starting it
Your full retirement age varies based on the year you
were bom. You can visit www.ssa.gowplanners,
retire/retirechart.frtmi to find your full retirement
age. We calculate your basic Social Security
benefit — the amount you would receive at your full
retirement age — based on your lifetime eamings.
Howevwver, the actual amount you receive each month
depends on when you start receiving benefits. You
can start your retirement benefit at any point from age
¢ 52 up until age 70, and your benefit will be higher the
longer you delay starting it. This adjustment is usually
permanent: it sets the base for the benefits you'll get
for the rest of your life. You’ll get annual cost-of-living
adjustments and, depending on your work history,
may receive higher benefits if you continue to work.

The following chart shows an example of how your
monthly benefit increases it you delay when you start
receiving benefits.

Monthly Benefit Amounts Differ Based on the
Ape You Decide to Start Recviving Benefits.
This example assumes a benefit of $1,000
art a fuull retirement age of 66 arnd 8 montfs

§ 385§

Monthly Benefit Amount
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Age You Choose to Start Receiving Benefits
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Let's say you turn 62 in 2020, your full retirement
age is 66 and 8 months, and your monthly benefit
starting at full retirerment age is $1,000. If you start
getting benefits at age 62, we’ll reduce your monthiy
benefit 28 4 percent to $716 to account for the longer
time you receive benefits. This decrease is usually
permanent.

If you choose to delay getting benefits until age 70,
you would increase your monthly benefit to $1.266.
This increase is the result of delayed retirement
credits you eamn for your decision to posipone
receiving benefits past your full retirement age. The
benefit at age 70 in this example is about 76 percent
more than the benefit you would receive each month
if you start getting benefits at age 62 — a difference
of $5650 each month.

Retirement may be longer than
you think

When thinking about retirement, be sure to plan
for the long term. Many of us will live much longer
than the “average” retiree, and most women live
longer than men. About one out of every three
G65-year-olds today will live until at least age 90,
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and one out of seven will live until at least age 95.
Social Securnty benefits, which last as long as you
live, provide valuable protection against outliving
savings and other sources of retirement income.
Again, you'll want to choose a retirement age based
on your circumstances so you'll have enough Social
Security income to complement your other sources of
refirement income.

Married couples have two lives to
plan for

Your spouse may be eligible for a benefit based

on your work record, and it's important to consider
Social Security protection for widowed spouses. After
all, married couples at age 65 today would typically
have at least a 50-50 chance that one member of the
couple will live beyond age 90. If you are the higher
earner, and you delay starting your retirement benefit,
it will result in higher monthly benefits for the rest

of your life and higher survivor protection for your
spouse, if you die first.

When you are receiving retirement benefits, your
children can also be eligible for a benefit on your
work record if they’re under age 18 or if they have a
disability that began before age 22.

You can keep working

When you reach your full retirement age, you can
work and earn as much as you want and still get
your full Social Security benefit payment. If you're
younger than full retirement age and if your earnings
exceed certain dollar amounts, some of your benefit
payments during the year will be withheld.

This doesn't mean you must try to limit your eamings.
If we withhold some of your benefits because you
continue to work, we'll pay you a higher monthly
benefit when you reach your full retirement age. So,
if you work and earm more than the exempt amount,

it won’t, on average, decrease the total value of your
lifetime benefits from Social Security — and can
increase them.

Here is how this works: When you reach full
retirement age, we'll recalculate your benefit

to give you credit for months you didn't get a
benefit because of your earnings. In addition,

as long as you continue to work and receive
benefits, we'll check your record every year to
see whether the extra earnings will increase your

w

monthly benefit. You can find more information
about working after retirement on our website at
www.ssa.gov/planners/retire’whileworking.htmi.

Don’t forget Medicare

If you plan to delay receiving benefits because you're LR
working, you’ll still need to sign up for Medicare three @8
months before reaching age 65. if you don't enroll
in Medicare medical insurance or prescription drug
coverage when you're first eligible, it can be delayed, |
and you may have to pay a late enrollment penalty
for as long as you have coverage. You can find more
detailed information about Medicare on our website at
www. socialsecurity. govbenefiis/medicare.

More resources

You can find more information to help you decide
when to start receiving retirement benefits by using
our benefits planners at www.socialsecurity.govy
planners._If you have a my Social Security account,
you can get your Social Security Statement to verify
your earnings and use the Refirement Calculaior. I
you dom't have a my Social Security account, you can
create one at www.socialsecurity.govmyaccount
or you can use our online Refirement Estimator at
www.socialsecurity.govestimator. These tools :
provide retirement benefit estimates based on your s e
actual eamings record. : Y M

When you're ready for benefiis, you can also apply
online at www.socialsecurity.gov/applyforbenefiis.
If you want more information about how your eamings
affect your retirement benefits, read How Work
Affects Your Benefifs (Publication Mo. 05-10069).
This pamphlet has the curmrent annual and monthly
eamings limits.

Contacting Social Security

The most convenient way to contact us

from anywhere with any device is to visit
www.socialsecurity.gov to get information and use |
basic services. We offer additional services when you
create a secure online my Social Security account.

Call us tollfree at 1-800-772-1213 or at
1-800-325-0778 (TTY) if you're deaf or hard of
hearing. We can answer your call from 7 a.m. to
7 p.m., weekdays. Or use our automated services
via telephone, 24 hours a day. We look forward to
sernving you.
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Your Social Security retirement or disability
benefits can be reduced

The Windfall Elimination Provision can affect how we
calculate your retirement or disability benefit. If you
work for an employer who doesn't withhold Social
Security taxes from your salary, such as a government
agency or an employer in another country, any
retirement or disability pension you get from that work
can reduce your Social Security benefits.

When your benefits can be affected

This provision can affect you when you earn a
retirement or disability pension from an employer who
didn't withhold Social Security taxes and you qualify
for Social Security retirement or disability benefits from
work in other jobs for which you did pay taxes.

The Windfall Elimination Provision can apply if:
* You reached 62 after 1985.
* You became disabled after 1985.

= You first became eligible for a monthly pension
based on work where you didn't pay Social Security
taxes after 1985. This rule applies even if you're
still working.

This provision also affects Social Security benefits for
people who performed federal service under the Civil
Service Retirement System (CSRS) after 1956. We
won't reduce your Social Security benefit amounts if
you only performed federal service under a system
such as the Federal Employees’ Retirement System
(FERS). Social Security taxes are withheld for workers
under FERS.

How it works

Social Security benefits are intended to replace only
some of a worker's pre-retirement eamings.

We base your Social Security benefit on your average
monthly earnings adjusted for average wage growth.
We separate your average earnings into three amounts
and multiply the amounts using three factors to
compute your full Primary Insurance Amount (PIA).
For example, for a worker who turms 62 in 2020, the
first $960 of average monthly eamings is multiplied
by 90 percent; eamnings between $960 and $5,785
are multiplied by 32 percent; and the balance by 15
percent. The sum of the three amounts equals the
PIA, which is then decreased or increased depending

on whether the worker starts benefits before or after
full retirement age (FRA). This formula produces the
monthly payment amount.

When we apply this formula, the percentage of career
average eamings paid to lower-paid workers is greater
than higher-paid workers. For example, workers age
62 in 2020, with average earnings of $3,000 per month
could receive a benefit at FRA of $1,516 (approximately
50 percent) of their pre-retirement earnings increased
by applicable cost of living adjustments (COLAs). For a
worker with average earnings of $8,000 per month, the
benefit starting at FRA could be $2,740 (approximately
34 percent) plus COLAs. However, if either of these
workers start benefits earlier than their FRA, we'll
reduce their monthly benefit.

Why we use a different formula

Before 1983, people whose primary job wasn’t
covered by Social Security had their Social Security
benefits calculated as if they were long-term, low-wage
workers. They had the advantage of receiving a Social
Security benefit representing a higher percentage of
their earnings, plus a pension from a job for which
they didn't pay Social Security taxes. Congress
passed the Windfall Elimination Provision to remove
that advantage.

Under the provision, we reduce the 90 percent factor
in our formula and phase it in for workers who reached
age 62 or became disabled between 1986 and 1989.
For people who reach 62 or became disabled in 1990
or later, we reduce the 20 percent factor to as little as
40 percent.

Some exceptions
The Windfall Elimination Provision doesn’t apply if:

* You're a federal worker first hired after
December 31, 1983.

* You're an employee of a non-profit organization who
was first hired after December 31, 1983.

Your only pension is for railroad employment.

* The only work you performed for which you didn't
pay Social Security taxes was before 1957.

= You have 30 or more years of substantial earnings
under Social Security.
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The Windfall Elimination Provision doesn’t apply to
survivors benefits. We may reduce spouses, widows,
or widowers benefits because of another law. For
more information, read Government Pension Offset
(Publication No. 05-10007).

Social Security years of substantial earnings

If you have 30 or more years of substantial earnings,
we don’t reduce the standard 90 percent factor in our
formula. See the first table that lists substantial earnings
for each year.

The second table shows the percentage used to
reduce the 90 percent factor depending on the number
of years of substantial earnings. If you have 21 to 29
years of substantial eamings, we reduce the 90 percent
factor to between 45 and 85 percent. To see the
maximum amount we could reduce your benefit, visit

www.socialsecurity.gowplannerafretire’wep-chart.hitml.
A guarantee

The law protects you if you get a low pension. We won't
reduce your Social Security benefit by more than half of
your pension for eamings after 1956 on which you didn't
pay Social Security taxes.

_ ¥ i - »

Contacting Social Security

The most convenient way to contact us from anywhere,
on any device, is to visit www.socialsecurity.gov.
There are several things you can do online: apply for
benefits; get useful information; find publications; and
get answers to frequently asked questions.

When you open a my Social Security account, you have
more capabilities. You can review your Social Securify
Staterment, verify your earnings, and print a benefit
wverification letter. You can also change your direct
deposit information, request a replacement Med-icare
card, request a replacement Social Security card (if you
have no changes and your state participates), and get a
replacement SS5A-1009/10425.

If you don’t have access to the internet, we offer many
automated services by telephone, 24 hours a day, 7
days a week. Call us toll-free at 1-800-772-1213 or at
our TTY number, 1-800-325-0778, if you're deaf or hard
of hearing.

A member of our staff can answer your call from ¥ a.m.
to ¥ p.m., Monday through Friday, if you need to speak
1o a person. We ask for your patience during busy
periods since you may experience a high rate of busy
signals and longer hold times to speak to us. We look
forward to serving you.

Year Substantial earnings | | Year Substantial earnings | | Year Substantial earnings
1937—1954 | $900 1989 58,025 2013 $21,075
1955—1058 | %$1,050 1000 $0,525 2014 $21,750
1050—1065 | 51,200 1001 %0,000 2015-2016 | $22,050
1066—1067 | 51,660 1002 %10,350 2017 $23,625
1968—1071 | 51,050 1003 $10,726 2018 $23,850
1972 52,250 19094 511,250 2019 $24,675
1973 52,700 1985 511,325 2020 $25,575
1974 53,300 1996 511,625

1975 53,525 1967 $12,150

1076 $3,825 1008 %12,675 Toarsof sebsiantial
1977 $4,125 1000 $13,425 earnings

1078 54,425 2000 514,175 A0 or more

1970 54,725 2001 514,025 ET)

1980 55,100 2002 $15,750 o8

1981 $5,550 2003 516,125 o7

1082 56,075 2004 516,275 26

1983 56,675 2005 516,725 25

1084 %7,050 2006 517,475 24

1085 $7,425 2007 $18,150 o5

1086 $7,875 2008 $18,075 22

1087 58,175 2000—2011 | %$19,800 21

1088 58,400 2012 20,475 20 or less
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A law that affects spouses and widows
or widowers

If you receive a retirement or disability pension
from a federal, state, or local government
based on your own work for which you didn't
pay Social Security taxes, we may reduce your
Social Security spouses or widows or widowers
benefitz. This fact sheet provides answers to
questions you may have about the reduction.

How much will my Social Security
benefits be reduced?

We'll reduce your Social Security benefits by
two-thirds of your government pension. In other
words, if you get a monthly civil service pension
of $600, two-thirds of that, or $400, must be
deducted from your Social Security benefits. For
example, if you're eligible for a $500 spouses,
widows, or widowers benefit from Social
Security, you'll get $100 a month from Social
Security (3500 — $400 = $100). If two-thirds of
your government pensgion is more than your
Social Security benefit, your benefit could be
reduced to zero.

If you take your government pension annuity in
a lump sum, Social Security will calculate the
reduction as if you chose to get monthly benefit
payments from your government work.

Why will my Social Security benefits
be reduced?

Benefits we pay to spouses, widows, and
widowers are “dependent” benefits. Set up in

the 1930s, these benefits were to compensate
spouses who stayed home to raise a family

and were financially dependent on the working
spouse. It's now common for both spouses to
work, each eaming their own Social Security
retirement benefit. The law requires a person’s
spouse, widow, or widower benefit to be offset by
the dollar amount of their own retirement benefit.

Government Pension Offset

For example, if a woman worked and earned
her own $800 monthly Social Security benefit,
but was also due a $500 spouse’s benefit on
her husband's record, we couldn’t pay that
spouse’s benefit because her own benefit
offsets it. Before enactment of the Government
Pension Offset law, if that same woman was

a government employee who didn’t pay into
Social Security and eamed an $800 government
pension, there was no offset. We had to pay her
a full spouse’s benefit and her full government
pension.

If this person’s government work had been
subject to Social Security taxes, we would
reduce any spouse, widow, or widower

benefit because of their own Social Security
retirement benefit. The Government Pension
Offset ensures that we calculate the benefits of
govermnment employees who don’t pay Social
Security taxes the same as workers in the
private sector who pay Social Security taxes.

When won’t my Social Security
benefits be reduced?

Generally, we won’t reduce your Social Security
benefitz as a spouse, widow, or widower if you:

* Receive a government pension that's not
based on your earnings; or

* Are a federal (including Civil Service Offset),
state, or local government employee and
your government pension is from a job for
which you paid Social Security taxes; and:

—Your last day of employment (that
your pension is based on) is before
July 1, 2004; or

—You filed for and were entitled to spouses,
widows, or widowers benefits before
April 1, 2004 (you may work your last day
in Social Security covered employment at
any time); or

—You paid Social Security taxes on your
earings during the last 60 months of
government service. (Under certain

9
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conditions, we require fewer than 60
months for people whose last day of
employment falls after June 30, 2004, and
before March 2, 2009.)

There are other situations for which we won't
reduce your Social Security benefits as a
spouse, widow, or widower; for example, if you:
* Are a federal employee who switched from
the Civil Service Retirement System (CSRS)
to the Federal Employees’ Retirement System
(FERS) after December 31, 1987; and:

—Your last day of service (that your pension
is based on) is before July 1, 2004;

—You paid Social Security taxes on your
earmings for 60 months or more during
the period beginning January 1988 and
ending with the first month of entittement to
benefits; or

—You filed for and were entitled to spouses,
widows, or widowers benefits before
April 1, 2004 (you may work your last day
in Social Security covered employment at
any time).

* Received, or were eligible to receive, a
govermment pension before December 1982
and meet all the requirements for Social
Security spouse’s benefits in effect in
January 1977; or

* Received, or were eligible to receive, a
federal, state, or local government pension
before July 1, 1983, and were receiving
one-half support from your spouse.

Note: A Civil Service Offsef employee

iz a federal employee, rehired after
December 31, 1983, following a break in
service of more than 365 days, with five
years of prior CSRS coverage.

What about Medicare?

Even if you don't get benefit payments from your
spouse’s work, you can still get Medicare at age
65 on your spouse’s record if you aren’t eligible
for it on your own record.

. ' " .

Can I still get Social Security benefits
from my own work?

The offset applies only to Social Security
benefits as a spouse, or widow, or widower.
Howewver, we may reduce your own benefits
because of another provision. For more
information, go online to read Windfall
Elimination Provision (Publication

Mo. 05-10045).

Contacting Social Security

The most convenient way to contact us anytime,
anywhere is to visit www.socialsecurity.gov.
There, you can: apply for benefits; open a

my Social Security account, which you can

use to review your Social Security Statement,
verify your earnings, print a benefit verification
letter, change your direct deposit information,
request a replacement Medicare card, and get a
replacement SSA-1099/104285; obtain valuable
information; find publications; get answers to
frequently asked questions; and much more.

If you don’t have access to the internst, we

offer many automated services by telephone,

24 hours a day, 7 days a week. Call us toll-free
at 1-800-772-1213 or at our TTY number,
1-800-325-0778, if you're deaf or hard of hearing.

If you need to speak to a person, we can answer
your calls from 7 a.m. to 7 p.m., Monday through
Friday. We ask for your patience during busy
periods since you may experience higher than
usual rate of busy signals and longer hold times
to speak to us. We look forward to serving you.
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RETIREMENT PLAN C

ARTICLE 3 CREDITED SERVICE

Any unpaid
leave time will
result in a loss of

pension credit

e na
Ay

B
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+ Zservice time and
“will delay
L retirement.

“‘Employee must
work and receive
pay for 51% of
the month to
receive pension
credit.

- 3.1.3 Extensive

P Al

' Unpaid Absences.

A Full-Time Active
Participant who is not
paid for 51% or more of
a calendar month for
any reason shall
receive no Credited
service for the entire
month.

A Part-time Employee
who is not paid for 51%
of the hours normally
scheduled during a
calendar month shall
receive no credited
Service for the entire
month.
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https://www.shelbycountytn.gov/173/Retirement-at-a-Glance

PERSONNEL MANAGEMENT SYSTEM

SECTION: 800 - Leave Policies POLICY NUMBER: 303

SUBJECT: Sick Leave PAGES of §

EFFECTIVE DATE: 04/1112016  REVISION DATE: 0672512012

SICK LEAVE PAYOUT AT RETIREMENT

Any cligible employee who terminates and begins drawing a monthly retirement benefit
from the Shelby County Retirement system and is covered by the Shelby County sick leave
policy shall be compensated in pay for accumulated unused sick leave up to seventy-five (75)
days.

The amount of payment for unused sick leave is caleulated at the employee's rate of pay
in effect on the payday preceding retirement, but i limited to o maximum byse salary of not
mors than $20.000 per year

. Pant-time employees are paid out on a pro-rata basis,

All full-time and part-time regular employees are cligible for this benefit with the
exception of the following groups:

I, All clected County officials, including those elected by any public body.

2. All employees whose pay has been above $60,000 per year anytime during the last five
(3) years of employment immediately preceding retirement.

LR

PERSONNEL POLICY 803

SICK LEAVE PAYOUT AT RETIREMENT

e

https://my.shelbycountytn.gov/289/Personnel-Management-System-Volume-2
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WHAT DOES VESTING MEAN
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VESTING MEANS YOU MAY e
BE ELIGIBLE FOR A MONTHLY

£2 COMPLETION OF 7 s YEARS
! OF CREDITED SERVICE.




SERVICE
RETIREMENT _ — g =

PLAN “C” SERVICE RETIREMENT ELIGIBILITY: s

25 YEARS OF CREDITED SERVICE
‘ OR

AGE 65 WITH 7 %2 YEARS OF CREDITED
SERVICE.
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HOW IS MY SERVICE RETIREMENT BENEFIT

- - o — - -~
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CALCULATED?... —— =« ~
ﬁ’ON~4°2~'*m~r

“NORMAL RETlREMEN“ﬁﬂ%I

THE PLAN “C” FORMULA FINAL AVERAGE EARNINGS IS THE PRODUCT OF:

HIS OR HER FINAL AVERAGE EARNINGS

HIS OR HER YEARS OF CREDITED SERVICE (LIMITED TO 35 YEARS
OF CREDITED SERVICE)

AND 2.35%

» FINAL AVERAGE EARNINGS = HIGHEST 36 CONSECUTIVE MONTHS OF .~
EARNINGS. g —




RETIREMENT BENEFIT ESTIMATE SERVICE RETIREMENT

Estirnate Inforrmation

Increase Percent
Increase Percent
Increase Percent
Split Plan
Separation Subtype

as A1 61982
10531722020
Service Retirerment
11201722020

Hire Date

Separation Date

Benefit Type

Projected Retirement Date
Stop Date

Date
Date
Date
es
P,
Amount

Arnount

Age At Retirement 59 .3354 Lewvel Income Age

Prepared By JFLUILLER Optional Cash Distribution

Addl. Proj. Employment Service O. Qoo Optional Cash Distribution Reduction
Owerride Eligibilitr False Optional Cash Distribution Date

]
oo
oo
oo

Seaersfce fnforrratiorn

Plan Hame Regular Sick Leawve

Miscellaneous

Plan Total

Flan A - Safety 15. 21096 O.000o0 O.oooo0 15. 21096
Flan 15167651 O.0o0ooo O.ooooo 15167651
Total 30.37857F 0.00000 0.00000 30.37857F

Beaenefit fnformation

Plan Hame Multiplier Average Salany

Flan A - Safety O.000o00 X $ 3 .4535.81 = $ 0.00
Flan 071390 X F 3, 455.81 = % 2,465 .66
Total % 2.465.66

Your Payment Optfons and Armolnts
Please mark your option(s).
Unmodified 185 F5% - 2 monthly benefit payvable to the Participant for lite and to the

Benefit Amount

=
=

Beneficiary beginning st the Beneficiary's age 65 after the deasth of the
Participant, (OR) an Actuarially Reduced monthly benefit payable to the

Beneficiary for life beginning imme distely after the desth of the

JE&ES 100% - 2 monthly benefit payvabls o the Participant for lifte, and to the
Beneficiary beginning immediastely after the desth of the Participant.

JES 5% - A monthly benefit payvable to the Participant for life, and to the
Beneficiary beginning immediastely after the desth of the Participant.

Optional Cash Distribution - 2 ortion of your wvested benefit paid as &5 lump =um up to the masximom
of F 50,000.00, with the balance of the walue paid in monthily benefit=s.

Age Factor
0. aoooood
1. 00000

[ FParticipant
Beneficiary

[ FParticipanit
Beneficiary

[ Farticipant
Beneficiary

[ Participant

Reduced Amt
F$ 0.00

F 2 455 56

% 2. 465.66

5 2 455 .66

% 1,540 .24

F =2 344 50

F 2,544 650

F 2441 74

F 1,531 .30

F Oo.00

.




SHELBY COUNTY RETIREMENT SYSTEM - PLAN “C” TABLE “A”

Credited
Serwvice
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21
=22
23
=24
25
26
27
25
29
30
31
32
33
31
25 or more

SERVICE RETIREMENT

Aage at Ternminatiomn
of Employment

65 or Mmeore

0. 00%o
1 F . &390
1S . S026
21.15%c
23 . 50%2%
25 855%0
28 20%6c
320 _.55%0
22 . 90%%
35 . 25%0
327 _ a0
39 95%9%
A2 Z0DS
A4 &59%
A4F _00%%
A9 _3I594
51.70%%
54 05%%
5. 4090
58 . 7r5%%
51_10%26%
B3 4594
55 _ S0%2%
B&5. 15%0
O _ 5092
2. 855%0
5 _20%0
. 55%
9 902%
S22 . 25%0

o
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Estimate Information
Hire Date 05/16/1989 Increase Percent Date
Separation Date 104312020 Increase Percent Date
Benefit Type service Retirement Increase Percent Date
Projected Retirement Date 11012020 Split Plan Yes
Stop Date Separation Subtype MfA,
Age At Retirement a5.334 Level Income Age Amount
Prepared By JFULLER Optional Cash Distribution Amount $0.00
Addl. Proj. Employment Service 0.00000 Optional Cash Distribution Reduction $0.00
Override Eligibility Falze Optional Cash Distribution Date
Sewice Information
Plan Name Regular Sick Leave Miscellaneous Plan Total
Plan A - Safety 1621096 0.00000 0.00000 1621096
Plan 1516761 0.00000 0.00000 1516761
Total 30.37857 0.00000 0.00000 30.37857
Benefit Information
Plan Name Multiplier Average Salary  Benefit Amount Age Factor Reduced Amt
Plan A - Safety 000000 R §345381 = $0.00 x 0.00000 = $0.00
Flan C 071390 = §3453.81 = §246566 x 1.00000 = §2 46566
Total $ 2,465.66 § 2,465.66
Your Fayment Options and Amounts
Please mark your optionis).
Unmodified J&S 75% - & monthly benefit payable to the Participant for life and to the -
Beneficiary heginning st the Beneficiary's age 65 after the death of the |:|Part|0|.pa?rrt 246568
Participant, (OR) an Actuarially Reduced manthly benefit payahle ta the Beneficiary __ §1,849.24
Beneficiary for life heginning immedistely after the death of the
JE&S 100% - A monthly benefit payable to the Participant for life, and to the L
Beneficiary beginning immedistely after the death of the Participant. D;amcfﬁm —:i‘ﬁ
EnETICkary A
J&S T5% - & monthly benefit payable to the Patticipant for life, and ta the -
Beneficiary beginning immediately sfter the death of the Participant. D;artlcfl!ar?urrt —:f‘ﬁ
ENETICEArY .

Optional Cash Distribution -

A, portion of your vested benefit paid az a lump sum up to the maximum DParticiparrt
of § 60,000.00, with the balance af the value paid in manthly benefits.

$i0.00

Lo

%

Age at Termination

Credited of Employment
Service 65 or more
0-75 0.00%
75 17.63%
] 18.80%
9 21.15%
10 23.50%
11 25.85%
12 28.20%
13 30.55%
14 32.90%
15 35.25%
16 37.60%
17 39.95%
18 42.30%
19 44 65%
20 47.00%
21 49.35%
22 51.70%
23 54.05%
24 56.40%
25 £8.75%
26 61.10%
27 63.45%
28 65.80%
29 68.15%
30 70.50%
3 72.85%
32 75.20%
33 77.55%
34 79.90%

35 or more 82.25%

[ = e




EARLY RETIREMENT

EARLY RETIREMENT ELIGIBILITY: _

'AGE 55-64 WITH AT LEAST7 V2
YEARS OF CREDITED SERVICE.



HOW IS MY EARLY RETIREMENT BENEFIT

CALCULATED

EARLY RETIREMENT PENSION SECTION 4.

c'I)'HE PLAN “C” FORMULA FINAL AVERAGE EARNINGS IS THE PRODUCT
F:

1. HIS OR HER FINAL AVERAGE EARNINGS

-2 HIS OR HER YEARS OF CREDITED SERVICE (LIMITED TO 35 YEARS

OF CREDITED SERVICE)

3. THE PERCENTAGE FACTOR SET FORTH ON TABLE ERP(REFERENCE

TO EARLY RETIREMENT PENSION TABLE)

» FINAL AVERAGE EARNINGS = HIGHEST 36 CONSECUTIVE MONTHS OF
EARNINGS.




RETIREMENT BENEFIT ESTIMATE EARLY RETIREMENT

Estimate Information

A

A

Hire Date 03 M S2005 Increase Percent Date
Separation Date 103152026 Increase Percent Date
Benefit Type E arly Retirement Increase Percent Date
Projected Retirement Date 11 001 12026 Split Plan Mo
Stop Date Separation Subtype A,
Age At Retirement a6 236 Levedel Income Age Amount
Prepared By JFLULLER Optional Cash Distributi on Amount FO0.00
S Addl Proj. Employment Service 0.00o000 Optional Cash Digtribution Reduction FO0.00
= Ouverride Eligibility Falze Optional Cash Distribuion Date
=, Service iformation
4 i : Plan Hame Reqgular Sick Leave Mizscellaneous Plan Total
s i&'f‘ Flan C 1621144 0.00000 Q.00o00 1621144
=5 ), < 4 Total 16.21144 0. 00000 000000 16.21144
oF - 1T
y § qé;‘?‘ Hoe pafft kform ation
Plan Hame Mukiplier Average Salany Benefit Amount Age Factor Reduced Amt
Flan C 0.29654 X 434219 = F1,28593 X 1.00000 = F1,2585.95
Total $1,288.93 % 1,288.93
Your Paymant Opions and Amounnts
Please mark your optioni(sk
Sraight Life Annoity - hdonthhy benefit payable to the Farticipant for life woith nofoarther [ Farticipant %1252.03

pay ments after the death of the Participant.

24




SHELBY COUNTY RETIREMENT SYSTEM - PLAN “C” TABLE “B”
EARLY RETIREMENT

Credited Age at Termination of Employment
Service 55 56 57 58 59 60 61 62 63 64
0-75 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

75 13.22% 13.66% 14.10% 14.54% 14.98% 15.42% 15.86% 16.30% 16.74% 17.18%
8 14.10% 14.57% 15.04% 15.51% 15.98% 16.45% 16.92% 17.39% 17.86% 18.33%
9 15.86% 16.39% 16.92% 17.45% 17.98% 18.51% 19.04% 19.56% 20.09% 20.62%

10 17.63% 18.21% 18.80% 19.39% 19.98% 20.56% 21.15% 21.74% 22.33% 22.91%

1 19.39% 20.03% 20.68% 2133% 21.97% 22.62% 2327% 2391% 24 56% 2520%

12 21.15% 21.86% 22 .56% 2327% 23.97% 24.68% 25.38% 26.09% 26.79% 27.50%

13 2291% 23.68% 24.44% 25.20% 25.97% 26.73% 27.50% 28.26% 29.02% 29.79%

14 24.68% 25.50% 26.32% 27.14% 27.97% 28.79% 29.61% 30.43% 31.26% 32.08%

15 26 44% 27.32% 28.20% 29.08% 29.96% 30.84% 31.73% 3261% 33.49% 34.37%

16 28.20% 29.14% 30.08% 31.02% 31.96% 32.90% 33.84% 34.78% 35.72% 36.66%

17 29.96% 30.96% 31.96% 32.96% 33.96% 34.96% 35.96% 36.95% 37.95% 38.95%

18 INT3% 32.78% 33.84% 34.90% 35.96% 37.01% 38.07% 39.13% 40.19% 41.24%

19 33.49% 34.60% 35.72% 36.84% 37.95% 39.07% 40.19% 41.30% 42.42% 43.53%

20 35.25% 36.43% 37.60% 38.78% 39.95% 41.13% 42.30% 43 48% 44.65% 45.83%

21 37.01% 38.25% 39.48% 40.71% 41.95% 43.18% 44.42% 45.65% 46.88% 48.12%

22 38.78% 40.07% 41.36% 42.65% 43.95% 4524% 46.53% 47 .82% 49.12% 50.41%

23 40.54% 41.89% 43.24% 44.59% 45.94% 47.29% 48.65% 50.00% 51.35% 52.70%

24 42.30% 43.71% 4512% 46.53% 47.94% 49.35% 50.76% 5217% 53.58% 54.99%

25 58.75% 58.75% 58.75% 58.75% 58.75% 58.75% 58.75% 58.75% 58.75% 58.75%

26 61.10% 61.10% 61.10% 61.10% 61.10% 61.10% 61.10% 61.10% 61.10% 61.10%

27 63.45% 63.45% 63.45% 63.45% 63.45% 63.45% 63.45% 63.45% 63.45% 63.45%

28 65.80% 65.80% 65.80% 65.80% 65.80% 65.80% 65.80% 65.80% 65.80% 65.80%

29 68.15% 68.15% 68.15% 68.15% 68.15% 68.15% 68.15% 68.15% 68.15% 68.15%

30 70.50% 70.50% 70.50% 70.50% 70.50% 70.50% T0.50% 70.50% 70.50% 70.50%

3 72.85% 72.85% 72.85% 72.85% 72.85% 72.85% 72.85% 72.85% 72.85% 72.85%

32 75.20% 75.20% 75.20% 75.20% 75.20% 75.20% 75.20% 75.20% 75.20% 75.20%

33 T7.55% 77.55% 77.55% 77.55% 77.55% T7.55% T7.55% 77.55% 77.55% 77.55%

34 79.90% 79.90% 79.90% 79.90% 79.90% 79.90% 79.90% 79.90% 79.90% 79.90%

35 or more B2.25% B2.25% 82.25% 82.25% 82.26% 82.25% 82.25% 82.25% 82.25% 82.25%




Credited

Age at Termination of Employment

Estimate rformation
Hire Date 08 A 8r2008 Increase Percent Date
Separation Date 1003172028 Increase Percent Date
Benefit Type Early Retirement Increase Percent Date
Projected Retirement Date 110172026 Split Plan Mo
Stop Date Separation Subtype i,
Age At Retirement 56.236 Level Income Age Amount
Prepared By JFILLER Optional Cagh Distribution Amount $0.00
Addl, Proj. Employment Service 0.00000 Optional Cash Distribution Reduction $0.00
Ovemide Eligibility False Optional Cash Digtribution Date
Sewvice ormation
Plan Hame Regular Sick Leave Miscellaneous Plan Total
Plan C 1621144 0.00000 0.00000 1621144
Total 16.21144 0.00000 0.00000 16.21144
Be nefit kformation
Plan Hame Multiplier Merage Salary  Beneftt Amount  Age Factor Reduced Amt
Plan C 0.29654 X §434219 = $1,26693 X 100000 = §1,268.93
Total $1,280.93 $1,2808.93
Your Paymont Options and Amounts
Please mark your optionis).
Btraight Life Annuity - Monthby ben efit payable to the Participant for ife w ith no further [ Fartpant 312080

payments after the death of the Participant.

B

R

Service % % i ) % 0 l b2 63 b
075 000%  000%  000%  000%  000%  000%  000%  000%  000%  0.00%
75 132%  1366%  14A0% A% 1498%  1542%  1586%  1630%  167d%  17.18%
B W% AT 100%  551%  150B%  1648%  16%%  173%  1786%  183%%
9 1o86%  163%  1652%  745%  1798%  185t%  1904%  1956%  200%%  2062%
0 6% 1821%  1880%  193%%  1998%  2056%  206%  N0% 2% 250%
11938 200%  068%  AM3% NW% 26%  BA% BU% UKk DA%
0 A5 2086%  286% 2820 29  A68%h B B0% %1% 27.50%
13 29%  2368% W4k BA%  BY% BT W% B2% B0k W1
W 68 2650%  B3%  Mh  79%  B7%  61%  304¥%  3126%  32.08%
B %40 2730% Bk 808% D%k N 7R 6% D% W
1 2820%  200%  J008% 0% 9% NN NM% T BT% 3666%
i %% 30%%  d9%kh  32%% %% %% 0%k %% V%R B¥
B HTF 278%  3eh MI0%  B%%% 0% 3BOT% A% A019% A%
19 4% M60%  B72h  JS% %k 0T 4019%  H3% QL% 45
A B8% 4% 60% 3878  39%%  413%  L230%  A3A6%  d46%%  4583%
A N0 WAk N Nk %% 818% M4 Beh 4688k
2 B8 A0 M36% Q6%  43%%  452% 4653 ATeX%  4902%  S041%
3 A5, 4189  BA% 459, 0% 470%  486X%  000% 5135k S270%
A % BN% BA2% 5% 4794%  4935% 5076 S27%  53SBh  D499%
B %878k BBk S8TE% o878k SBM% Bk SB7Mh BTk SBTRh  BTO%
6 600%  610%  61A0%  61A0%  6110%  6110%  6100%  600%  6110%
4 6345% 634k 6346% 6345k 6346%  e3dDh  634d% 630 G345h  63d5%
2 6580%  6580%  6h80%  6580%  6580%  6580%  6580%  6580%  G580%  65.80%
29 6815%  eBM5k  68M%% e85k 6B16%  eBMSh  6B1M%  6B15%  GBASh  6B.15%
0 T050%  T050%  T050%  T050%  7050%  7T0A0%  7050%  T0S0%  7050%  70.50%
300 T2 T28%  T2eBh  T2BNh  T2B%% 28N T2B6%  TaB%  T28%  T2.85%
0 A% A% ThA% AR TA% A% TR ThA% A% 75.20%
B TS TTB%  TTASR  TTASN  77ES%  TIBS% TIBA%  TTSR%  7TA%  77.55%
W70 Ta%  T980% oS0 TOS0%  7O%0%  TAN0%  TaN%  TON%  79.50%
Bormore  8226%  822%% 8% 0B%  RB%  0B%  0B%  0B% 2L B8k




~ PLAN “C” OPTIONAL CASH DISTRIBUTION
(APPLICABLE TO ALL SERVICE, EARLY AND DEFERRED RETIREMENTS.)

- OPTIONAL CASH DISTRIBUTION - MUST BE
TAKEN IN A LUMP SUM PAYMENT, IN
INCREMENTS OF $10,000 UP TO THE
MAXIMUM AMOUNT OF $60,000, ANY TIME
AFTER TERMINATION BUT BEFORE ACTUAL
RECEIPT OF A RETIREMENT PENSION.

- THIS WILL REDUCE YOUR ESTIMATED - \_/
MONTHLY PENSION AMOUNT. =/ g

/Contoso
Suites



—

PLAN “C” OPTIONAL CASH DISTRIBUTION

(APPLICABLE TO ALL SERVICE, EARLY AND DEFERRED RETIREMENTS.)

**ALL OPTIONAL CASH DISTRIBUTIONS, ARE SUBJECT

TO 20% FEDERAL WITHHOLDING TAX AND MAY BE

SUBJECT TO A 10% EARLY WITHDRAWAL PENALTY BY

THE IRS.** N

Mt

**ELIGIBLE FOR ROLL-OVER OR ANY QUALIFIED IRA.”k/

\‘/ _/Contoso
Suites



Estimate irformation

Estimate nformation

Hire Date 090362002 Increase Percent Date
Separation Date 1103002028 Increase Percent Date
Benefit Type Sersice Retirem ent Increase Percent Date
Projected Retirement Date 120152028 Split Plan Yes
Stop Date Separation Subtype (S
Age At Retirement ZE.079 Level Income Age Amount
Prepared By JFULLER Optional Cash Digtnibution Amount F0.00
Addl. Proj. Employment Service 0.00000 Optional Cash Digtribution Reduction F0.00
Override Eligibility Falze Optional Cash Digribution Date
Sewvice formation
Plan Hame Regular Sick Leave Miscellaneous Plan Total
Plan A - General 2.99452 0.00000 0.00000 2.88452
Plan C 23249380 0.00000 0.00000 2324980
Total 26.24432 0.00000 0.00000 26.24432
B nefit kfonn ation
Plan Hame Multiplier Average Salary  Benefit Amount Age Factor Reduced Amt
Plan & - General 0.00000 X F237301 = F0.00 X googog = F0.00
Plan C 0E1674 X §257901 = §1,580.58 X 1.00000 = ¥ 1,590.55
Total $ 1,590.58 $ 1,590,538
Your Payment Opons and Amounis
Please mark your option(sh
Unrnodified J&S ¥%0- A monthby benefit pay able to the Parficipant for life and to the -
Beneficiary beginning at the Benefician's age 65 after the de ath of the - Partcl?:elint — 150085
Participart, (OR) an Actuarially Redused monthly benefit payable to the  Deneficlany  $1,192.83
Benaficiary for life beginning immediateby after the death of the
J&5 100%- A monthby benefit pay able to the Parficipant for life, and tothe -
Beneficiary beginning immediately after the death of the Farbcipant L Partioipant _§1,580.39
Benefician F15565.32
J&S T5% A manthhy benefit pay able to the Participant for life, and tothe -
Beneficiary beginning immediately after the death of the Farbcipant D Parfopant ____$150088
Benefician 19292
Cptiona Cash Distribution - A portion of ywour wested benefit paid 2 a lump sumup to the maximom O Parficipant
- B000

of §i 50000.00, v ith the balance of the value pai in monthhy ben efits.

Optional Rotirement Benefic iary iformation

Beneficiary Hame Date Of Birth Relationship

Digribution Percent

Hire Date 08/0302002 Increase Percent Date
Separation Date 11 /3002025 Increase Percent Date
Benefit Type Serdce Retirem ent Increase Percent Date
Projected Retirement Date 12/0142028 Split Plan Yes
Stop Date Separation Subtype MJA
Age At Retirement 56.079 Level Income Age Amount
Prepared By JFLULLER Optional Cash Digtribution Amount F 60 000,00
Addl. Proj. Employment Service 0.00000 Optional Cash Digtribution Reduction F338.00
Overmride Eligibility Falze Optional Cash Digribution Date 12M 12028
Sewice Information
Plan Hame Regular Sick Leave Miscellaneous Plan Total
Plan & - General 289452 0.00000 0.00000 289452
Plan C 23.24880 0.00000 0.00000 2324880
Total 2624432 0.00000 0.00000 26.24432
Bonefit hfonn fion
Plan Hame Multiplier Merage Salary  Benefit Amount Age Factor Reduced Amt
Plan & - General 000000 X F257a01 = F0.00 kA 0.00000 = F0.00
Plan C 0455658 X F257901 = §1,252.58 Ed 1.00000 = F1,252.58
Total % 1,252.58 % 1,252.58
Your Payment Oplions and Amounts
Pleasze mark your option(sk
Unrnodified J&5 7%- A monthhy benefit paw able to the Participant for life and to the -
Beneficiary beginning atthe Beneficians's age 65 after the death of the o Parhcl?:.?nt — $12fate
Farticipart, (OR) an Actuarially Reduced monthly benefit payable to the  Deneficiany _ $O29.43
Beneficiary for life beginning immediately after the death of the
J&5 10084G- A manthhy benefit pay able to the Participant for life, and tothe .
Beneficiary beginning immediately after the death of the Farticipant L] Participant _ 5122565
Benef iciany B 22085
J&5 7% A monthhy benefit pay able to the Participant for life, and tothe -
Beneficiary beginning immediatety after the death of the FPartcipant [ Participant ____$1262.88
Bensficiany F920.42
COptions C=sh Oistribution - A portion of wour wested benefit pad a5 a lump sum up to the maximum O Parficipant
— BE0.00.M

of % 60,000.00, v ith the balance of the value paid in monthhy benefits.

Optional Retirement Benefic iary nformation

Beneficiary Hame Date Of Birth Relationship

Digribution Percent

29
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SURVIVOR OPTIONS AT RETIREMENT

IF YOU ARE MARRIED AT THE TIME OF RETIREMENT, YOU WILL NEED TO
SELECT THE APPROPRIATE TYPE OF BENEFIT FOR YOU AND YOUR SPOUSE.

THE SELECTION YOU MAKE WILL DICTATE THE AMOUNT AND WHEN YOUR
SPOUSE BEGINS TO RECEIVE HIS/HER BENEFIT AT THE TIME OF
RETIREMENT.

**REMINDER ** ONCE YOU MAKE YOUR FINAL RETIREMENT BENEFITS
ELECTION FOR YOU AND YOUR SPOUSE, YOUR DECISION IS IRREVOCABLE.

30
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SURVIVOR OPTIONS AT RETIREMENT

BENEFIT OPTIONS FOR MARRIED PARTICIPANTS

UNMODIFIED JOINT & SURVIVOR 75%

JOINT & SURVIVOR 100%

JOINT & SURVIVOR 75%

31
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RETIREE & SURVIVOR’S — BENEFIT ESTIMATE

Estimate Information

Hire Date 05/16/1989
Separation Date 10/31/2020
Benefit Type Service Retirement
Projected Retirement Date 110152020
Stop Date

Age At Retirement 59.334
Prepared By JFULLER
Addl. Proj. Employment Service 0. 00000
Override Eligihility False

Increase Percent Date

Increase Percent Date

Increase Percent Date

Split Plan Yes

Separation Subtype P,

Level Income Age Amount

Optional Cash Distribution Amount F 0.00
Optional Cash Distribution Reduction F 0.00

Optional Cash Distribution Date

Service Information

Plan Hame Regular Sick Leave Miscellaneous Plan Total

Plan A - Safety 1521096 0. 00000 0.00o000 1521096

Plan < 1516761 0.00000 0.00000 1516761

3037857 0.00000 0.00000 30.37857

Benefit Information
Plan Hame Multiplier Average Salary Benefit Amount Age Factor Reduced Amt
Plan A - Safety 000000 X F3453.81 = $0.00 ® 000000 = F 0.00
071390 X $3453.81 = §24B65E6 = 1.00000 $ 2 465 .66
% 2,465 66 % 2,465.66
Your Payment Options and Amounts
Please mark your option(s).

Unmodified J&S 75% - A monthly benefit payable to the Participant for life and to the [ Participant § 2 465 66

Beneficiary beginning at the Beneficiary's age 65 after the death of the
Participant, (2R} an Actuarially Reduced monthly benefit payable to the

Beneficiary $1,549.24

Beneficiary for life beginning immediately after the death of the

JES 100% - & monthly benefit payahble to the Participant for life, and to the [ Participant § 2 344 50

[ et e e

Beneficiary beginning immediately after the death of the Participant.

JES T5% - A monthly benefit payvable to the Participant for life, and to the

Beneficiary beginning immedistely after the death of the Participant.

Optional Cash Distribution - A portion of your vested benefit paid as a lump sum up to the maximum

of F 60,000.00, with the balance of the value paid in monthly benefits.

Beneficiary

[ Participant
Beneficiary

[ Participant

F 2 344 .60

244174

1,8351.50

F0.00

32
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HOWAND WHEN TO APPLY
— FORRETIREMENT

MAKE AN APPOINTMENT WITH THE RETIREMENT OFFICE NO LATER
THAN 3 MONTHS PRIOR TO YOUR RETIREMENT DATE. RETIREMENT
PACKET AND ESTIMATES WILL BE PROVIDED AT THAT TIME. NO
ESTIMATES ARE PROVIDED FOR NON-VESTED EMPLOYEES OR
EMPLOYEES THAT AREN’T CONSIDERING RETIREMENT WITHIN A ONE
YEAR TIMEFRAME.

NOTIFY YOUR PAYROLL HUMAN RESOURCE OFFICE OF YOUR
ANTICIPATED RETIREMENT DéZEéSL?%gL PAYOUT CAN BE PROPERLY

YOU WILL NEED TO PROVIDE CERTIFIED COPIES FOR YOU AND YOUR
BENEFICIARY’S BIRTH CERTIFICATES, SOCIAL SECURITY CARDS,
MEDICARE CARDS, DIVORCE DECREE, DEATH CERTIFICATES,

ADOPTION PAPERS, IF NOT ALREADY ON FILE. Q |
PROVIDE A VOIDED CHECK FOR DIRE\CDEPOSIT. \/

/Contoso
Suites



HOW AND WHEN TO APPLY
FOR RETIREMENT

> SIGN AND FILL OUT ALL APPROPRIATE PAPERWORK. ( W-4P, INSURANCE FORMS)

> APPROVAL REQUESTS FOR YOUR FUTURE MONTHLY RETIREMENT BENEFIT WILL BE
SUBMITTED TO THE RETIREMENT BOARD.

> THE RETIREMENT BENEFIT EFFECTIVE DATE, IS THE NEXT DAY AFTER YOUR
EMPLOYMENT TERMINATION DATE. (FOR EX. LAST WORKING DAY IS ON
SEPTEMBER 30,2020, RETIREMENT BENEFIT EFFECTIVE DATE WILL BE AS OF
OCTOBER 1, 2020)

(PLEASE NOTE: FINAL MONTHLY RETIREMENT BENEFIT ELECTIONS ARE IRREVOCABLE)

**THE RETIREMENT OFFICE WILL REFER YOU TO THE BENEFITS DEPARTMENT TO
DISCUSS YOUR BENEFITS RETIREMENT OPTIONS.**

36
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DOCUMENTS NEEDED FOR RETIREMENT s and

YOURHAME * Bt S S
g =0 -
1234567690 MALE
o p—
HOSPITAL (PARTA) 01-01-208
MEDICAL PARTE) 101208

Yoruw naaine

Se—

.,
)

If you do not have a birth
certificate, a valid
passport or a DD-214 from
the military may be used.

Sultes




REQUESTING A RETIREMENT APPOINTMENT <
o A R T e :,
RETIREMENT E-MAIL BOX: .

RETIREMENT.OFFICE@SHELBYCOUNTYTN.GOV
RETIREMENT OFFICE PHONE #: ==
(901) 222-1950 OPTION 1
B ' ESTIMATE REQUEST FORMS CAN BE RETRIEVED
4 FROM THE EMPLOYEE SELF SERVICE SITE (ESS)

OR BY CONTACTING THE RETIREMENT OFFICE
ON THE PHONE NUMBER LISTED ABOVE.




RETIREMENT INFORMATION

COST OF LIVING ADJUSTMENT (COLA) - PLAN “C”
RETIREES THAT HAVE ATTAINED AGE 65 WILL RECEIVE A
COLA ON JANUARY 15T OF EACH YEAR NOT TO EXCEED -
4%. THE INCREASE IS DICTATED BY THE CONSUMER

PRICE INDEX-U.

v+ MONTHLY PENSION BENEFITS ARE PAYABLE IN THE L=

: - FORM OF DIRECT DEPOSIT ON THE LAST WORKING DAY ’
- _OF EACH MONTH. YOU WILL RECEIVE A MONTHLY

_2#" DEPOSIT ADVICE IN THE MAIL. =

&5 NOTIFY THE RETIREMENT OFFICE OF ANY CHANGES
SUCH AS: MAILING ADDRESS, BANK DEPOSIT, EMAIL

ADDRESS AND PRIMARY PHONE NUMBER.



RETIREMENT INFORMATION

THREE MONTHS BEFORE REACHING AGE 65, ™" _aofmsim = .
YOU SHOULD CONTACT SOCIAL SECURITY l ="

[ ]vOID [ ]CORRECTED

REGARDING MEDICARE BENEFITS T e o s oo, |1 G [0 ) Dekbuos o
- 2049 | proft.aring Pare,
‘axable amount I%ﬁl’ ‘:-22‘:::?:
YOU WILL BE REQUIRED TO PROVIDE COPIES T p—
OF YOU AND YOUR SPOUSE’S MEDICARE notcetermined [ ] dtibution [ ] e
CARD l(-S) WHEN YOU ATTAIN AGE 65 IF YOU J PAYER'S TIN RECIPIENT'S TIN 3 %ag(i)t:lzga?in fnclde | 4 Federal nome ax State, City,
_ ENROLL'IN THE COUNTY’S HEALTH TaxDepariment__-
- INSURANCE. # s _ |
DURING YOUR FIRST YEAR OF RETIREMENT, | s -
~ YOU WILL RECEIVE A 1099-R, W-2 FROM THE  [ssmrmametn b
COUNTY BY THE 315" OF JANUARY AND [ ks , g
ﬁ FOR M ] 095-C FOR PRE 65 RETIREES o City or town, state or province, country, and ZIP or foreign postal code|9a Z;l:;z:;&;:niage oftotal 9b Total employee contributions
= * 10 mﬁgrg ;!;c;ab\eto IRR ;:si;éniﬁi?r(:nmb_ I;\;in:rﬁe\rijllénng( ';2 State tax withheld 13 State/Payer’s state no. ;4 State distribution
THEREAFTER YOU WILL RECEIXE A ]099-R 1 I§Accountnumber{seeinsiruclicms] DaieE ES Local tax withheld 16 Name of locality %7 Localdish'ibution;'
< FROM OUR OFFICE BY THE 31°T OF JANUARY | payment X ———
EACH YEAR FOR TAX PURPOSES. ’ s s :

Fom 1099-R www.irs.gov/Form1099R Department of the Treasury - Internal Revenue Service
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WEB MEMBER SERVICES FOR ACTIVE AND RETIRED PARTICIPANTS

i

"\,

H— it Al

] 4‘;ust meet Retirement eligibility in order to obtain an estimate on
* WEB MEMBER SERVICES.

https://memberservices.shelbycountyin.gov/PGWebMember.exe
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GO TO SHELBY COUNTY'’S INTERNET -
WWW.SHELBYCOUNTYTN.GOV g

" CLICK ON RETIREMENT MEMBER SERVICES g
LINK

SHELBY COUNTY

TENNESSEE I'm looking for.... | Q > Latest News
> Calendar

> Contact Us

HOW DO LIVE/VISIT BUSINESS

Doing Business

Retirement . 3 Shelby County : -
Popular Pages Member Services Job Postings with Shelby Land Bank Meeting |
County
\/;
¢ ] s
= . _



http://www.shelbycountytn.gov/

- =

A

File  Edit View Favorites Tools  Help
5 ® Levi. aYou EJPBI HiCha... ® Levi @Shel... mSugg.., v ©nte., E]Web v @ Inte.. €p Civi, @ B & e&] v Pagev Safetyv Tools v @v;" ’

RETIREMENT §YSTEM

B (& SHELBY COUNTY e

Create Account | Contact Us

Welcome to Shelby County Employee Member Services

SIGN IN WHY REGISTER?

Username

As a Member As a Retiree

Password + View your member information + View your payment history

+ Estimate your benefit + View your tax withholding
£ Forgot your password? + View your nominated beneficiaries + View your other deductions
Forgot your username? + Viiew your on-file contact information + View your 1099-R amounts

+ View your direct deposit information
Create an account

Help

©1996-2018, Levi, Ray & Shoup, Inc. All rights reserved. LRS Legal Statement Version: 20.1.13 dnp
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FINANCIAL WELLNESS R o A
. e e s e s = g%ﬁ’::. ,,_«.;':; 9‘,":‘_ — - e
PRUDENTIAL R i
e T

DEFERRED COMPENSATION PROGRAM

ALESE PEWITT
RETIREMENT COUNSELOR

=45 OFFICE: (901) 500-5075
" TOLL FREE: (877) 778-2100

# EMAIL: ALESE.PEWITT@PRUDENTIAL.COM

r= ;
25

< COMPANY WEBSITE:

% WWW.PRUDENTIAL.COM/ONLINE/RETIREMENT



mailto:Alese.Pewitt@Prudential.com
http://www.prudential.com/online/retirement

ANY MISQUOTES: =
DISCLAIMER - THE PROVISIONS OF THE  meiie. = = —=
~ B PLANDOCUMENT WILL  Feme. . =
e ~ PREVAIL.

Retirement at a Glance:

< =2 Plan Documents A-B-C-D.

Y

= ‘



https://www.shelbycountytn.gov/173/Retirement-at-a-Glance




ENJOY YOUR

RETIREMENT!




