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Brenda Greene-Deputy Administrator

8:00 AM Opening Remarks

Ann Clifton- Public Affairs Specialist

Social Security Administration

10 Minute Break

Nicole Taylor – Pension Manager 

So You Think You Want To Retire?

11:30am 12:30 Lunch Break

Nicole Taylor-Pension Manager

Benefits

Brenda Greene-Deputy Administrator 

Closing Remarks
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➢Opening Remarks

➢ Social Security Administration

➢ Pension Board

➢ Actuarial Plan A Statistics

➢ Retirement General Policies

➢ Vesting

➢ Calculation of  Retirement Benefits

➢Death Benefits

➢Health Benefits

➢ Lump Sums, Refunds, and Rollovers 

➢When to Apply for Retirement

➢Q & A



4



5



6



7



8



9



10

WHEN TO START RECEIVING RETIREMENT BENEFITS

HTTPS://WWW.SSA.GOV/PUBS/EN-05-10147.PDF

WINDFALL ELIMINATION PROVISION

HTTPS://WWW.SSA.GOV/PUBS/EN-05-10045.PDF

GOVERNMENT PENSION OFFSET

HTTPS://WWW.SSA.GOV/PUBS/EN-05-10007.PDF

MEDICARE

HTTPS://WWW.SSA.GOV/PUBS/EN-05-10043.PDF

https://urldefense.com/v3/__https:/www.ssa.gov/pubs/EN-05-10147.pdf__;!!Gc99PbnFYChlqJFE!OEk6yNZ2i5oCUmg7a_AgqaLXYOa_wDO3uVvVcqh40p8yUuZMnjSWhH9wHWm_XigtgRG72jg0oEPoiA$
https://www.ssa.gov/pubs/EN-05-10147.pdf
https://urldefense.com/v3/__https:/www.ssa.gov/pubs/EN-05-10045.pdf__;!!Gc99PbnFYChlqJFE!OEk6yNZ2i5oCUmg7a_AgqaLXYOa_wDO3uVvVcqh40p8yUuZMnjSWhH9wHWm_XigtgRG72jg_R9nFvw$
https://www.ssa.gov/pubs/EN-05-10045.pdf
https://urldefense.com/v3/__https:/www.ssa.gov/pubs/EN-05-10007.pdf__;!!Gc99PbnFYChlqJFE!OEk6yNZ2i5oCUmg7a_AgqaLXYOa_wDO3uVvVcqh40p8yUuZMnjSWhH9wHWm_XigtgRG72jj8-jq50w$
https://www.ssa.gov/pubs/EN-05-10007.pdf
https://urldefense.com/v3/__https:/www.ssa.gov/pubs/EN-05-10043.pdf__;!!Gc99PbnFYChlqJFE!OEk6yNZ2i5oCUmg7a_AgqaLXYOa_wDO3uVvVcqh40p8yUuZMnjSWhH9wHWm_XigtgRG72jhC7wgV5w$
https://www.ssa.gov/pubs/EN-05-10043.pdf
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Questions & Answers
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Social Security Administration Office

12
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So You think 
You Want To 
Retire ?
May 14, 2021
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13 Members
➢ County Mayor or Designee

➢ Chairman of the County Commission or Designee

➢ Chairman of the County Commission Budget 
Committee

➢ County Director of Administration and Finance

➢ Elected Full-Time County Official

➢ 2 County Employees  - Active with at least 10 years 
in the Pension System

➢ 2 Pensioned Participants 

➢ 2 Citizens – Knowledgeable in Pension Systems

➢ 2 Citizens – Financial or Investment Expertise
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ANNUAL  ACTUARIAL REPORT



EMPLOYEE AND EMPLOYER  CONTRIBUTIONS 
AS OF JUNE 30, 2020

EMPLOYEE CONTRIBUTIONS ARE  PRE-TAXED

PLAN A
CLOSED

PLAN B
CLOSED

PLAN C
CLOSED

2020              
Employee Contributions 

$17,887,341.00
2020

Employer Contributions
$58,778,143.00

PLAN D 
EFFECTIVE 

AS OF 
JULY 1, 2011 
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ACTUARIAL STATISTICS AS Of JUNE 30, 2020

Plan A Retirees & Beneficiaries

Avg.  Monthly Benefit- Plan A

Active Employees In Plan A

Average Age

Average Active Years of Service

Average Age and Average Services Of All Plans

Average Age

Average Active Years of Service

Total Number Beneficiaries In (All Plans)

2,017

$1,520.91

56.6

23.0

49.5

15.0

4,094
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ACTUARIAL INVESTMENT PORTFOLIO AS OF JUNE 30, 2020

➢MARKET VALUE OF 
ASSETS

$1,178,569,154.00

➢RETIREMENT PAYROLL

➢ AVERAGE MONTHLY

$7,933,472.25

➢ANNUAL

$95,201,666.40
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Questions & Answers



Retirement 
General Policies

20



Retirement Plan  A  Document
Article 3 Credited Service

3.1 Credited Services 

Any unpaid leave time will 
result in a loss of pension 
credit service time and will 
delay retirement.

Employee must work and 
receive pay for 51% of the 
month to receive pension 
credit.

3.1.3 Extensive Unpaid 
Absences. 

A Full-Time Active Participant who 
is not paid for 51% or more of a 
calendar month for any reason shall 
receive no Credited service for the 
entire month. 

A Part-time Employee who is not 
paid for 51% of the hours normally 
scheduled during a calendar month 
shall receive no credited Service for 
the entire month.

https://www.shelbycountytn.gov/173/Retirement-at-a-Glance 21

https://www.shelbycountytn.gov/173/Retirement-at-a-Glance


Personnel Policy 803  -Sick Leave Payout At Retirement

https://my.shelbycountytn.gov/289/Personnel-Management-System-Volume-2 22
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Questions & Answers



24SO  YOU  THINK  YOU  WANT  TO RETIRE 5
8
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VESTING
Vesting means you may be eligible for 
a monthly retirement benefit.

Completion of 7 ½ years of credited 
service. 

If you terminate employment before 7 
½ years of credited service, you will be 
refunded your contributions plus 
interest earned.

If you terminate employment, after 
completion of 7 ½ years of credited 
service but before attaining age 55, 
you have the option of receiving a 
refund from your Plan “A” value or 
rolling the amount over.
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HOW IS MY MONTHLY BENEFIT CALCULATED?
4.1.2.2  Calculation and Payment of Pension

❑ Plan “A” benefits are determined by multiplying your 
Final Average Earnings by the Benefit Rate on a particular 
plan table. 

1-11 Final Average Earnings 

❑ Highest consecutive 36 months of salary  

❑ Each plan table is according to the participant’s attained 
age and credited service as of the date of termination.
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HOW IS MY MONTHLY BENEFIT CALCULATED?

BENEFIT TABLES

➢ TABLE A – Normal Retirement at or after age 65

➢ Table B – Early Retirement between ages 55 & 64, after 7 ½ 
years of service

➢ Table C – Deferred Vested after 7 ½ years of service & before 
age 55
(Deferred benefit to begin at age 65)

➢ Table D – 7 ½ years of service & before age 55 
(Early benefit to begin between age 55 & 64)
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Service Retirement

Plan “A” Service 
Retirement Eligibility:

Age 65 With 7 ½ years of 
Service.
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PLAN “A” SERVICE RETIREMENT BENEFIT ESTIMATE

29

29
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Early Retirement

Early Retirement Eligibility:

Age 55-64 will receive a 
monthly benefit with at least 
7 ½ years of creditable 
service.
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PLAN “A” EARLY RETIREMENT BENEFIT ESTIMATE

31
31
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Deferred Vested Benefit

Deferred Vested 
Eligibility: 
Deferred Vested after 7 ½ years 
of service & before age 55

(Deferred benefit to begin at age 
65)
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PLAN “A” DEFERRED VESTED RETIREMENT BENEFIT ESTIMATE

 33
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SURVIVOR BENEFIT
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BENEFICIARY DESIGNATION

➢If the employee has a spouse at time 
of death, the spouse is automatically 
deemed as the sole beneficiary unless 
the spouse consents otherwise. The 
consent must be in writing (NOTORIZED 
WAIVER) and is irrevocable. The 
Spouse’s signature must be witnessed 
by the Retirement Manager.  

➢Unless you are legally divorced you are 

married. 



PLAN “A” ACTIVE  SURVIVOR  BENEFIT
Not Vested:

If you expire while actively employed, married or unmarried, and are not vested, 
contributions will be refunded to your designated beneficiary.

Vested Under Age 65:

Dependent Children 

52 ½% of FAE as long as under age 19 or 23 if full-time student.

Surviving Spouse Following Dependent Children

After dependent children are no longer eligible, the spouse will receive 85% of the last 
dependent child’s benefit for 24months provided spouse is not 65 or remarried.
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PLAN “A” ACTIVE SURVIVOR BENEFIT

VESTED AGE 55 OR WITH 15 YEARS OF SERVICE:

Surviving Spouse ONLY 

45% of the FAE paid for 24 months provided spouse is not age 65 or 
remarried.

Surviving Spouse
Following the Temporary 24 month benefit period, a surviving spouse 
will be entitled to a permanent benefit that is 75% at age 65 or for 
those underage 65, an actuarially reduced benefit. 
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PLAN “A” SURVIVOR BENEFIT AFTER RETIREMENT FOR 
MARRIED PARTICIPANTS

SPOUSE
Means the person who has been legally married(as determined 
under the law of the state) to the participant for at least three 
consecutive years at the relevant time.
If you are married at the time of retirement you will need to select 
the appropriate type of benefit for you and your spouse.
The selection you make dictates the benefit amount you receive 
and the amount your spouse will receive in the event of your death.

BENEFIT OPTIONS MARRIED PARTICIPANTS
Unmodified J & S 75% 

J & S 100%
J & S 75%



PLAN “A” SURVIVOR  BENEFIT  AFTER  RETIREMENT  SINGLE  
PARTICIPANTS

➢Unmarried participants will receive a “Straight Life Annuity” 
benefit unless they designate a beneficiary.

➢If  a designated beneficiary is listed, your monthly pension 
amount will decrease.

SINGLE PARTICIPANTS OPTIONS 

J & S 100%

J & S 75%

J & S 66 2/3%

J & S 50% 39
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Joint & Survivor
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Questions & Answers
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LUMP SUMS, REFUNDS, AND ROLLOVERS 
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LUMPSUMS, REFUNDS, AND ROLLOVERS

➢ Lump Sum value is calculated using years of service, Final Average Earnings (FAE), age 
and interest rate of 2.00%.

➢ Value under $30,000 is a mandatory refund/rollover.
➢ Value from 30,000 to $49,999 have the following three options regarding this benefit:
1. AN OUTRIGHT LUMP SUM REFUND. (SUBJECT TO 20% FEDERAL 

INCOME TAX WITHOLDING and 10% PENALTY).
2. A TRUST TO TRUST TRANSFER TO A ROLLOVER IRA OR OTHER 

QUALIFIED PLAN.
3. RETAIN YOUR RIGHT TO A DEFERRED VESTED BENEFIT UNDER THE 

PLAN TO BEGIN ANYTIME BETWEEN AGES 55 AND 65.  DEFERRED 
VESTED RETIREES ARE NO LONGER ELIGIBLE FOR HEALTH AND LIFE 
INSURANCE.

➢ Value of $50,000 and above is a Deferred Benefit if you are under the age of 55.
➢ If you terminate employment  before age 55 and have 7 ½ years of service your 

calculated Plan “A” value may be paid out in a Lump Sum Refund.
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AVOID TAXES 
(ROLLOVER YOUR FUNDS)

• If you rollover your funds you will avoid:

➢20% Tax Withholding (IRS Regulation)
➢10% Early Withdrawal Penalty If Under age 59 ½
❑Rollover to:
➢A Qualified Plan 
➢IRA
➢ Shelby County Deferred Compensation Account:
❖You can rollover sick leave payout at retirement and 

annual leave into your Deferred Compensation 
Account. 
➢Must begin distribution by age 

70 ½ 
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Questions & Answers



How And  When  To  Apply For Retirement

➢ An estimate request will be completed first. 

➢Make an appointment with the Retirement Office no 
later than 2 months prior to your retirement date.  

➢ Retirement packet will be provided at the time of your 
set appointment. 

➢ No estimates are provided for non-vested employees 
or employees that aren’t considering retirement within 
a one year timeframe.
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How And  When  To  Apply For Retirement

➢ Notify your payroll Human Resource Office of your 
anticipated retirement date so final payout can be properly 
calculated.

➢ You will need to provide certified copies for you and your 
beneficiary’s  birth certificates, social security cards, 
Medicare cards, divorce decree, death certificates, adoption 
papers, if not already on file.

➢ Provide a voided check for direct deposit.

47
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Documents Needed For Retirement 
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If you do not have a birth certificate, a valid passport or a DD-214 from the 
military may be used.

Passport Military DD-214



HOW AND WHEN TO APPLY FOR RETIREMENT?
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Sign and fill out all appropriate 
paperwork.(W-4P, Insurance forms)

Requests for your monthly 
Retirement Benefits award will be 
submitted to  the Retirement Board 
for approval.

The Retirement Benefit effective 
date, is the next day after your 
employment termination date. (For 
ex. Last working day is on 
September 30,2020, Retirement 
Benefit effective date will be as of 
October 1, 2020)
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REQUESTING A RETIREMENT APPOINTMENT

Retirement E-mail box:

retirement.office@shelbycountytn.gov

Retirement Office Phone #:

(901) 222-1950

Estimate Request forms can be retrieved from 
the Employee Self Service Site (ESS) or by 
contacting the Retirement Office on the phone 
number listed above.
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RETIREMENT INFORMATION

➢ Cost of Living Adjustment (COLA) - Plan “A” retirees that 
have attained age 65 will receive a COLA on January 1st of 
each year not to exceed 4%.  The increase is dictated by the 
Consumer Price Index-U.

➢ Monthly Pension benefits are payable in the form of direct 
deposit on the last working day of each month. You will 
receive a monthly  deposit advice in the mail. 

➢ Notify the Retirement Office of any changes before the 15th of 
the month. Those changes include: mailing address, bank 
deposit, email address and primary phone number.
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RETIREMENT INFORMATION

Three months before reaching age 65, you should 
contact Social Security regarding Medicare Benefits 

You will be required to provide copies of you and 
your spouse’s Medicare card(s) when you attain age 
65 if you enroll in the County’s health insurance.

First year of retirement you will receive a 1099-R, W-
2 from the County by the 31st of January and form 
1095-C for Pre 65 retirees.

Thereafter, you will receive a 1099-R from our office 
by the 31st of January each year for tax purposes.
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WEB MEMBER SERVICES
For Active and Retired Participants

https://memberservices.shelbycountytn.gov/PGWebMember.exe

➢ Must meet Retirement eligibility in order to obtain an estimate on WEB 
MEMBER SERVICES.



55

GO TO SHELBY COUNTY’S INTERNET - WWW.SHELBYCOUNTYTN.GOV

CLICK ON  RETIREMENT MEMBER SERVICES LINK

http://www.shelbycountytn.gov/
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WMS 
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Financial Wellness

PRUDENTIAL
Deferred Compensation Program

Alese Pewitt
Retirement Counselor

Office: (901) 500-5075
Toll Free: (877) 778-2100

Email: Alese.Pewitt@Prudential.com
Company Website: www.prudential.com/online/retirement

mailto:Alese.Pewitt@Prudential.com
http://www.prudential.com/online/retirement
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DISCLAIMER

Any Misquotes:

The Provisions of the 
Plan Document will 
prevail.

Retirement at a Glance:

Plan Documents A-B-C-D.

• https://www.shelbycountytn.gov/173/Retirement-at-a-Glance

https://www.shelbycountytn.gov/173/Retirement-at-a-Glance
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ENJOY YOUR RETIREMENT!



How Time Just Passes Us By 
60

RETIREMENT
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Questions & Answers



Thank You

Shelby County Retirement Office

Email
Retirement.Office@shelbycountytn.gov

Phone
901 222-1950
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